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Week of November 19, 1979 

PROPOSED YOUTH LEGISLATION WOULD FOCUS 
ON IMPROVING EMPLOYMENT AMONG MINORITIES 

ROCHESTER -- Labor Department programs have served nearly one million young 
people and have been a major factor in improving the employment of youth, partic- 
ularly minority and disadvantaged, Assistant Secretary Ernest G. Green said here. 

Addressing the Youth Forum, Green noted that 83 percent of youth participants 
in the programs have been disadvantaged. The department has spent some $2 billion 
on these programs, he added. 

Green said “meaningful” progress has been made, but that more has to be done 
for young people. 

In his prepared remarks, Green noted the reports of the Vice Preident's Task 
Force on Youth Employment support the Administration's emphasis on focusing new 
youth legislation on improving employment among blacks, Hispanics, and other 
minority group members, and on zeroing in on high-poverty areas. 

The proposed youth legislation, Green said, will address three major areas: 

--outreach for youth jobs in the private sector; 

--greater involvement by community-based organizations, and 

--increased linkages beteween employment and training programs and the 
schools. 

He emphasized that the private sector outreach is "crucial," noting that 
the overwhelming majority of new jobs are in the private sector. 

The three areas--the private sector, community-based organizations, and 
education--are intimately interrelated, Green said. What is done in one area 


will significantly affect the other. 


Week of November 19, 1979 

TRADE -ADJUSTMENT ASSISTANCE APPROVED 
FOR 36,000 CHRYSLER AUTOWORKERS 

WASHINGTON -- Approximately 36,000 workers at 27 Chrysler Corp. plants in six 
states have been certified by the U.S. Labor Department as eligible to apply for 
trade adjustment assistance. The plants are in Michigan, Missouri, Ohio, Indiana, 
Alabama and Delaware. Department investigations indicated that the workers have 
been or may become unemployed or underemployed as a result of increased imports of 
compact, intermediate, and standard size passenger cars as well as pick-up trucks, 
general utility vehicles, and utility vans. 

Following are the locations of the 27 Chrysler facilities whose workers have 
been certified with the estimated number of eligible workers and impact dates. 
Petitions for adjustment assistance were filed with the Labor Department by the 
United Automobile Workers Union (UAW) on Aug. 28, 1979, on behalf of workers and 
former workers producing passenger cars, trucks, and components for cars and trucks 
at 29 Chrysler assembly plants and auxiliary plants. Decisions are pending on the 
remaining two auxiliary plant cases (the New Process Gear Plant in East Syracuse, 
N.Y., and the Van Wert Complex in Van Wert, Ohio). The following criteria were 
met in the case of each group of certified workers: there were (1) increased 
imports of competitive products (2) significant layoffs or threatened layoffs or 


underemployment, and (3) a decline in the facility's sales or production, and 


(4) increased imports contributed importantly to the job losses at the facility. 


(More) 
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Location of Plant No. of Workers 


rvsler Assembly Plants 


Hamtramck Assembly Plant 


Hamtramck, Mich. 


nch Road Assembly Plant 
ee troit, Mich. 


Jefferson Assembly Plant 
letroit, Mich. 


Jarren Truck Assembly Plant 
Warren, Mich. 


St. Louis Assembly Plant 
Fenton, Mo. 


Newark Assembly Plant 
Newark, Del. 


Missouri Truck Assembly Plant 
Fenton, Mo. 


Chrysler Auxiliary Plants 


Detroit Forge/Eldon Ave. Axle 
Detroit, Mich. 


ound Road Engine 
Detroit, Mich. 


Eignt-Mile & Outer Drive Stamping 
Detroit, Mich. 


Mack Ave. Stamping 
Detroit, Mich. 


Detroit Trim 
Detroit, Mich. 


McGraw Glass 
etroit, Mich. 


renton Engine Chemical Div. 
Trenton, Mich. 


unary 


Mic 


12 Stamping 
na Heights, Mich. 


viv 
Arbor, Mich. 


-more- 


Impact Date 


8/28/78 


1/20/79 


5/1/79 


8/28/78 


8/28/78 


8/28/78 


5/1/79 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


8/28/78 


11/1/78 
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Name and Location of Plant No. of Workers 





Chrysler Auxiliary Plants (cont.) 





Warren Stamping 
Warren, Mich. 


New Castle Machining and Forge 
New Castle, Ind. 


Indianapolis Foundry 
Indianapolis, Ind. 


Indianapolis Electrical 
Indianapolis, Ind. 


Kokomo Transmission 
Kokomo, Ind. 


Kokomo Casting 
Kokomo, Ind. 


Fostoria Foundry 
Fostoria, Ohio 


Toledo Machining 
Perrysburg, Ohio 


Twinsburg Stamping 
Twinsburg, Ohio 


Huntsville Electronics 
Huntsville, Ala. 


Impact Date 


1/1/79 


8/28/78 


8/28/78 


8/28/78 


11/1/78 


11/1/78 


8/28/78 


8/28/78 


11/1/78 


1/1/79 


The Trade Act of 1974 provides that workers who believe they have been or 


will become totally or partially separated from employment as a result of 


increased imports may petition the secretary of labor for certification of 


eligibilicy to apply for adjustment assistance. 


Assistance to workers under the Trade Act may include cash trade readjustment 


allowances, training, employment services (counseling, testing, and job placement 


services), job search grants, and relocation allowances. 


Payments of trade readjustment allowances, training, employment services, job 


search grants, and relocation allowances will be administered primarily through the 


state employment security agencies with funds provided by the federal government. 


### 
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$501,000 CONTRACT TO AID 
COMMUNITY-BASED ORGANIZATIONS 


WASHINGTON -- The Center for Community Change (CCC) of Washington, D.C., has 
received a $501,000 contract renewal to assist more than 700 community-based organ- 
izations (CBOs) in developing training and employment programs, Assistant Secretary 
of Labor Ernest G. Green announced. 

The center will provide training help in developing programs and methods 
for the CBOs to aid them in participating in funding under the Comprehensive 
Employment and Training Act (CETA). CETA funds are distributed to state and 
local governments as prime sponsors to provide jobs and training in communities 

The contract is funded under Title III of CETA and is administered by 
the department's Employment and Training Administration (ETA). 

The CCC will also aid CBOs by providing a clearinghouse for program 
information and helping them understand CETA regulations and guidelines. 

They will help in forming coalitions of local organizations to provide 
comprehensive service packages by potential recipients of CETA funds. 

For further information about the contract, contact either Othello 
Poulard, The Center for Community Change, 1000 Wisconsin Ave., N.W., 

Washington, D.C., 20014, telephone 202-338-4712, or Nancy Stang, ETA Office 


of National Programs, telephone 202-376-7615. 


Week of November 19, 1979 


REPORT OFFERS CHILD CARE SOLUTIONS 

WASHINGTON -- “Community Solutions for Child Care,” the report of a con- 
ference cosponsored by the Women's Bureau and the National Manpower Institute, 
offers a number of answers to the crucial question of who will pay for child 
care. It describes innovative programs operated by child care agencies in local 
governments, private for-profit businesses, parents’ cooperative and non-profit 
groups, industries, labor unions, hospitals, and licensed family day care homes. 

The report contains information about funding through government, labor, 
business, and foundation resources, and includes examples of several successful 
child care programs. Solutions to some of the special child care problems such 
as sick child care, transportation, and sex-role stereotyping are also considered. 

Cosponsoring the conference was part of the Women's Bureau's continuing 
effort to increase child care options for working parents. gyreau Director 
Alexis Herman said, “With the increasing number of mothers of young children in 
the labor force, I believe the need for reliable, quality child care is critical. 
I hope this report will help stimulate new ideas that will bring local groups 
together to work out solutions to help meet the needs of working parents and 
their children." 

Free, single copies of “Community Solutions for Child Care” are available 
from the Women's Bureau, U. S. Department of Labor, Washington, D.C. 20210. A 
self-addressed mailing label will expedite handling of requests. The publication 
may also be purchased from the Superintendent of Documents, U. S. Government 
Printing Office, Washington, D.C. 20402 for $3.50. 


##?# 
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300 HANDICAPPED IN 4 CITIES 
TO BE PLACED IN JOBS 


WASHINGTON -- The Electronics Industries Foundation has received a $325,000 
contract renewal to find and place 300 handicapped persons in electronics industry jobs 
in four cities, Assistant Secretary of Labor Ernest G. Green announced. 

The contract with the Washington, D.C., foundation would develop job openings 
for handicapped persons in and around Los Angeles, San Francisco, Boston and 
Minneapolis. 


In Los Angeles and San Francisco, the foundation will work with ADEPT 


(Assisting the Disabled with Employment Placement and Training), a local non-profit 


organization that helps the disabled get work. 

In Massachusetts, the foundation will work with Harold Russell Associates, 

a private consulting firm specializing in problems involving the handicapped in the 
business field. 

In Minnesota, the Multi Resource Center will be directly responsible for daily 
program operations. 

Specific objectives of the contract include: 

-- Referral of 3,000 qualified handicapped persons to industry with a minimum 

placement of 300 in jobs; 

Participation by 200 companies or divisions; 
Participation by 400 rehabilitation resources; and 
Identification of 30,000 job openings in industry. 

The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA), administered by the department's Employment and Training Adminis- 
tration (ETA). 

For further information about the contract, contact either Carol A. Dunlap, 
Electronics Industries Foundation, 2001 Eye St., N.W., Washington, D.C., 20006, 


telephone 202-457-4900; or Richard Carney, ETA Office of National Programs, telephone 
202-376-7136. 


### 


Week of November 19, 1979 


GRANT APPLICATIONS SOLICITED 
TO SERVE DISPLACED HOMEMAKERS _ 


WASHINGTON -- The U.S. Labor Department is soliciting grant applications 
from private nonprofit organizations that would develop and test model programs of 
mployment and training opportunities for displaced homemakers. 

Acsistant Secretary of Labor Ernest G. Green announced that $1 million 
in Comprehensive Employment and Training (CETA) funds have been set aside for this 
portion of the $5 million National Displaced Homemaker Program, schedule? to run 
for 12 months beginning in January. 

Grants of up to $200,000 will be awarded competitively to eligible 
organizations. Applications must be received in the department by Dec. 10. 

The National Displaced Homemaker Program, authorized by the 1978 CETA 
amendments under Title III, will serve low-income, unemployed persons displaced due 
to separation, divorce, or loss of primary wage earner because of disability or death. 
It will provide participants with jobs, training, and supportive services so they 
can gain the skills required for permanent, unsubsidized employment. 

The intent of Congress was to meet the needs of a target group not previously 
specified for assistance under CETA. 

The programs applicants will develop, may include, but are not limited to, 
subsidized employment; job training, job readiness, job counseling, job search, 
and job placement services; outreach and information services, including information 
on educational opportunities; and referrals to health, financial management, legal, 


public assistance, and other supportive services in the community. 


tMore) 
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ATl demonstration programs must be designed to meet the needs of at least 
one of three subgroups within the displaced homemaker population: persons at 
least 40 years of age, minorities, and rural residents. Applications that request 
the maximum grant of $200,000 must focus on at least two of the three subgroups. 

Of the remaining $4 million for the displaced homemaker program, $3.25 
million is being used to fund projects operated by state and local governments 
These are scheduled to get underway also in January. Sept. 21 was the deadline 
for applying for these funds. 

Evaluation and documentation, promotion, and support activities will be 
carried out with the remaining $75,000. 

The notice of solicitation for grant applications from private nonprofit 
organizations was scheduled for publication in the Federal Register Oct. 26. For 
additional information on the National Displaced Homemaker Program, contact Margie 


Maith, Division of National Training Programs, telephone (202) 376-7137. 


Week of November 19, 1979 


LABOR DEPARTMENT ADMINISTERS EMPLOYEE 
PROTECTION LAW FOR EX-SERVICE MEN, WOMEN 


———————— 1 

WASHINGTON -- Airline mechanic Benjamin R. Kidder thought his union contract 
entitled him to holiday pay for Memorial Day, even though he was on leave that day 
training with his National Guard Unit. When the company refused to pay him, he 
took his case to court. 

Raymond E. Davis, a retired power company employee, believed his 39 months 
of military service during World War II should have been included in figuring the 
amount of his pension benefits. He also went to court. 

Jerry W. Earls thought his seniority as a journeyman boilermaker should be 
assigned from the date he would have completed his apprenticeship had he not taken 
time out for military service, rather than from the date several years later when 


he actually completed the apprenticeship. He asked the court to decide the issue. 


Each man weg his his case. The courts ruled that Kidder should receive his 


holiday pay, that Davis should get a larger pension, and that Earls should be 
assigned the earlier seniority date. In each case, the decision was base” on 
provisions of the federal veterans’ reemployment rights law an employee protection 
law administered by the U.S. Department of Labor. The law is unfamiliar to many 


workers. 


The purpose of the reemployment rights law is to ensure that men and women 
who serve in their country's mi.itary forces do not lose their jobs or other 
enployment benefits because of such service. The law basically entitles veterans 

reinstatment by their preservice employers with the seniority, status, and 
“ate of pay they would have attained with reasonable certainty if they had not 
gone into the military. 

The law also protects reservists and National Guard members from heing 


(MORE ) 
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discharged or denied any usual advantages of their employment because of their 
Guard or reserve activities. The courts have held that they must be treated "as 
though they were still at work" and equally with other employees in regard to 
such things as the opportunity to work overtime or the right to work a full 40- 
hour week. 


To be entitled to reemployment rights, a veteran must: (1) leave a position 


(other than a temporary position) to enter military training or service; (2) 


serve satisfactorily for periods not exceeding the time limits specified by the 
law; and (3) make a timely application to the former employer for remployment. 
It makes no difference whether the employee entered military service voluntarily 
or was drafted. 

The Office of Veterans’ Reemployment Rights (OVRR) administers the veterans 
and reservists’ reemployment rights statute. OVRR Is part of the Department of 
Labor's Labor-Management Services Administration (LMSA), which has 49 field 
offices in major cities throughout the country. 

When OVRR receives a complaint from a workers, it investigates the case and 
works with the veteran or reservist and the employer to resolve the matter. The 
vast majority of complaints are settled in this manner. But if a case cannot be 
resolved to the satisfaction of the complainant, it may be referred to the Justice 
Department for possible legal action. If legal action is taken, the veteran or 
reservist will be represented by the government free of charge. 

When Raymond Davis asked for help in obtaining a larger pension based on 
the inclusion of his 30 months of military service in his years of “accredited 
service," he was represented by the government all the way to the Supreme Court. 
His case is considered a landmark, affecting perhaps hundreds of thousands of 

veterans. In recent years, as many World War II veterans have been reaching 


(MORE ) 
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retirment age, the courts have had to deal specifically with the question of 
how the veterans reemployment rights law applies to pension credits for the 
veteran's time in military service. The Davis case was the first to reach the 
Supreme Court. 

Inquiries about the veterans' reeemployment rights law, as well as requests 
for assistance with pension or other claims coming within the scope of the law, 
can be addressed to any of LMSA's field offices or to the Office of Veterans’ 
Reemployment Rights, LMSA, U. S. Department of Labor, Washington, D.C. 20216. 

### 
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